TOWN OF PAONIA
WEDNESDAY, SEPTEMBER 04, 2019

PAO N IA SPECIAL TOWN BOARD MEETING AGENDA

C+QO«L+OR+A-D-0O 600PM

Roll Call
1. Roll Call

Approval of Agenda
2. Agenda Approval

Unfinished Business
3. To Discuss Termination of Town Administrator Under the Terms of Contract

Adjournment
4. Adjournment

OTE: POSSIBLE ACTION ON ALL AGENDA ITEMS UNLESS OTHERWISE SPECIFICALLY NOTED AS DISCUSSION ONLY




AS ADOPTED BY:
TOWN OF PAONIA, COLORADO
RESOLUTION NO. 2017-10 — Amended May 22, 2018

I. RULES OF PROCEDURE

Section 1. Schedule of Meetings. Regular Board of Trustees meetings shall be held on the second and fourth Tuesdays of each
month, except on legal holidays, or as re-scheduled or amended and posted on the agenda prior to the scheduled meeting.

Section 2. Officiating Officer. The meetings of the Board of Trustees shall be conducted by the Mayor or, in the Mayor’s
absence, the Mayor Pro-Tem. The Town Clerk or a designee of the Board shall record the minutes of the meetings.

Section 3. Time of Meetings. Regular meetings of the Board of Trustees shall begin at 6:30 p.m. or as scheduled and posted on
the agenda. Board Members shall be called to order by the Mayor. The meetings shall open with the presiding officer leading
the Board in the Pledge of Allegiance. The Town Clerk shall then proceed to call the roll, note the absences and announce
whether a quorum is present. Regular Meetings are scheduled for three hours, and shall be adjourned at 9:30 p.m., unless a
majority of the Board votes in the affirmative to extend the meeting, by a specific amount of time.

Section 4. Schedule of Business. If a quorum is present, the Board of Trustees shall proceed with the business before it, which
shall be conducted in the following manner. Note that all provided times are estimated:

(a) Roll Call - (5 minutes)
(b) Approval of Agenda - (5 minutes)
(c) Announcements (5 minutes)
(d) Recognition of Visitors and Guests (10 minutes)
(e) Consent Agenda including Approval of Prior Meeting Minutes (10 minutes)
(f) Mayor’s Report (10 minutes)
(g) Staff Reports: (15 minutes)
(1) Town Administrator’s Report
(2) Public Works Reports
(3) Police Report
(4) Treasurer Report

(h) Unfinished Business (45 minutes)
(i) New Business (45 minutes)

(j) Disbursements (15 minutes)

(k) Committee Reports (15 minutes)
(I) Adjournment

* This schedule of business is subject to change and amendment.

Section 5. Priority and Order of Business. Questions relative to the priority of business and order shall be decided by the Mayor
without debate, subject in all cases to an appeal to the Board of Trustees.

Section 6. Conduct of Board Members. Town Board Members shall treat other Board Members and the public in a civil and
polite manner and shall comply with the Standards of Conduct for Elected Officials of the Town. Board Members shall address
Town Staff and the Mayor by his/her title, other Board Members by the title of Trustee or the appropriate honorific (i.e.: Mr.,
Mrs. or Ms.), and members of the public by the appropriate honorific. Subject to the Mayor’s discretion, Board Members shall
be limited to speaking two times when debating an item on the agenda. Making a motion, asking a question or making a
suggestion are not counted as speaking in a debate.

Section 7. Presentations to the Board. Items on the agenda presented by individuals, businesses or other organizations shall be
given up to 5 minutes to make a presentation. On certain issues, presenters may be given more time, as determined by the
Mayor and Town Staff. After the presentation, Trustees shall be given the opportunity to ask questions.

Section 8. Public Comment. After discussion of an agenda item by the Board of Trustees has concluded, the Mayor shall open
the floor for comment from members of the public, who shall be allowed the opportunity to comment or ask questions on the
agenda item. Each member of the public wishing to address the Town Board shall be recognized by the presiding officer before
speaking. Members of the public shall speak from the podium, stating their name, the address of their residence and any group
they are representing prior to making comment or asking a question. Comments shall be directed to the Mayor or presiding
officer, not to an individual Trustee or Town employee. Comments or questions should be confined to the agenda item or issue(s)
under discussion. The speaker should offer factual information and refrain from obscene language and personal attacks.
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Section 9. Unacceptable Behavior. Disruptive behavior shall result in expulsion from the meeting.

Section 10. Posting of Rules of Procedure for Paonia Board of Trustees Meetings. These rules of procedure shall be provided in
the Town Hall meeting room for each Board of Trustees meeting so that all attendees know how the meeting will be conducted.

Il. CONSENT AGENDA

Section 1. Use of Consent Agenda. The Mayor, working with Town Staff, shall place items on the Consent Agenda. By using a
Consent Agenda, the Board has consented to the consideration of certain items as a group under one motion. Should a Consent
Agenda be used at a meeting, an appropriate amount of discussion time will be allowed to review any item upon request.
Section 2. General Guidelines. Items for consent are those which usually do not require discussion or explanation prior to action
by the Board, are non-controversial and/or similar in content, or are those items which have already been discussed or explained
and do not require further discussion or explanation. Such agenda items may include ministerial tasks such as, but not limited
to, approval of previous meeting minutes, approval of staff reports, addressing routine correspondence, approval of liquor
licenses renewals and approval or extension of other Town licenses. Minor changes in the minutes such as non-material Scribner
errors may be made without removing the minutes from the Consent Agenda. Should any Trustee feel there is a material error
in the minutes, they should request the minutes be removed from the Consent Agenda for Board discussion.

Section 3. Removal of Item from Consent Agenda. One or more items may be removed from the Consent Agenda by a timely
request of any Trustee. A request is timely if made prior to the vote on the Consent Agenda. The request does not require a
second or a vote by the Board. An item removed from the Consent Agenda will then be discussed and acted on separately either
immediately following the consideration of the Consent Agenda or placed later on the agenda, at the discretion of the Board.

111. EXECUTIVE SESSION

Section 1. An executive session may only be called at a regular or special Board meeting where official action may be taken by
the Board, not at a work session of the Board. To convene an executive session, the Board shall announce to the public in the
open meeting the topic to be discussed in the executive session, including specific citation to the statute authorizing the Board
to meet in an executive session and identifying the particular matter to be discussed “in as much detail as possible without
compromising the purpose for which the executive session is authorized.” In the even the Board plans to discuss more than one
of the authorized topics in the executive session, each should be announced, cited and described. Following the announcement
of the intent to convene an executive session, a motion must then be made and seconded. In order to go into executive session,
there must be the affirmative vote of two thirds (2/3) of Members of the Board.

Section 2. During executive session, minutes or notes of the deliberations should not be taken. Since meeting minutes are subject
to inspection under the Colorado Open Records Act, the keeping of minutes would defeat the private nature of executive
session. In addition, the deliberations carried out during executive session should not be discussed outside of that session or
with individuals not participating in the session. The contexts of an executive session are to remain confidential unless a
majority of the Trustees vote to disclose the contents of the executive session.

Section 3. Once the deliberations have taken place in executive session, the Board should reconvene in regular session to take
any formal action decided upon during the executive session. If you have questions regarding the wording of the motion or
whether any other information should be disclosed on the record, it is essential for you to consult with the Town Attorney on
these matters.

IV. SUBJECT TO AMENDMENT

Section 1. Deviations. The Board may deviate from the procedures set forth in this Resolution, if, in its sole discretion, such
deviation is necessary under the circumstances.
Section 2. Amendment. The Board may amend these Rules of Procedures Policy from time to time.
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AGENDA SUMMARY FORM

W7~ | Roll Call

PAONIA

Summary:

Notes:

Possible Motions:

Motion by: 2nd: vote:
Vote: Trustee Bachran: Trustee Bear: Trustee Bookout:
Trustee Budinger: Trustee Hart: Trustee Knutson: Mayor Stewart:

September 3, 2019



AGENDA SUMMARY FORM

7' WP~_ | Agenda Approval

PAONIA

Summary:

Notes:

Possible Motions:

Motion by: 2nd: vote:
Vote: Trustee Bachran: Trustee Bear: Trustee Bookout:
Trustee Budinger: Trustee Hart: Trustee Knutson: Mayor Stewart:

September 3, 2019



AGENDA SUMMARY FORM
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Summary:

Notes:

Possible Motions:

Motion by: 2nd: vote:
Vote: Trustee Bachran: Trustee Bear: Trustee Bookout:
Trustee Budinger: Trustee Hart: Trustee Knutson: Mayor Stewart:

September 3, 2019



PROFESSIONAL EMPLOYMENT AGREEMENT
Introduction

This Employment Agreement (this "Agreement"), dated this 22/ ”hay of May, 2019, is by and
between the Town of Paonia ("Town"), a Colorado statutory municipality, located in the County

of Delta, State of Colorado, and Kenneth D. Knight ("Administrator"), located at ||| | GcKcNcNGzG
I - individual who has the education, training and/or experience in local
government management and who is a member of ICMA and is subject to the ICMA Code of
Ethics, both of whom agree as follows:

Section 1: Term

A.  The term of this Agreement shall commence on May 14, 2019, and expire on August 31,
2020, subject to early termination as provided below.

B.  Notwithstanding anything to the contrary within this Agreement, the Administrator shall be
deemed to be an employee at will, and nothing in this Agreement shall prevent or otherwise
interfere with the right of the Town Board of Trustees to terminate the services of the
Administrator at any time, subject only to the applicable provisions of this Agreement.
Likewise, nothing in this Agreement shall prevent or otherwise interfere with the right of the
Administrator to resign at any time as the Town Administrator.

Section 2: Duties and Authority

A.  The Town agrees to employ Kenneth D. Knight as Town Administrator to perform the
functions and duties in accordance with the Paonia Municipal Code and the Job Description,
attached to this Agreement as Exhibit A and to perform other legally permissible and proper
duties and functions as prescribed by Colorado State Statute as well as the Board of Trustees
from time to time.

Section 3: Compensation
A. Base Salary: The Town agrees to pay Administrator an annual base salary of Eighty
Thousand Dollars ($80,000.00) ("Base Salary"), which shall be paid periodically on the same

regular paydays applicable to all other Town employees.

B.  This Agreement shall be automatically amended to reflect any salary adjustments that are
provided or required pursuant to the Town's compensation policies and/or this Agreement.

Section 4: Employees Benefits
During the term of this Agreement, and thereafter when specifically provided herein, the

Administrator, in addition to the Base Salary provided for in Section 3, shall have and be entitled
to receive from the Town the following employee benefits:
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Personal Time Off (PTO) to the extent such is provided for under the Town's employee
benefit package;

Disability coverage to the extent such is provided for under the Town's employee benefit
package;

Health, dental and vision benefits to the extent such is provided under the Town’s employee
benefit package;

Life, accidental death and dismemberment insurance to the extent such is provided under the
Town's employee benefit package;

Retirement benefits on the same basis as all other non-police, full-time employees of the
Town; and

For the purposes of attending to Town Business during the winter months, the Town shall
provide the Administrator with access to a four-wheel-drive vehicle that the Administrator
may use for attending to Town Business outside the limits of the Town.

Section 5: General Business Expenses

A.

The Town agrees to reasonably budget for and to pay for professional dues and subscriptions
of the Administrator for the continuation and full participation in national, regional, state and
local associations and organizations necessary and desirable for the Administrator's
continued professional participation, growth and advancement and for the good ofthe Town,
which shall include, at a minimum, the annual dues for the International City/County
Administrators Association and the Colorado City/County Administrators Association.

The Town agrees to reasonably budget for and to pay for travel and subsistence expenses of
the Administrator for professional and official travel, meetings and occasions to adequately
continue the professional development of the Administrator and to pursue necessary official
functions for the Town, including but not limited to the Colorado Municipal League Annual
Conference and such other state and local governmental groups and committees in which the
Administrator serves as a member. Any such travel by the Administrator shall be in
accordance with the Town's travel policy, as the same may be amended from time to time.

The Town agrees to provide a cellular phone for the Administrator.

The Town further agrees to reimburse the Administrator for automobile expenses incurred
for the use of his own personal vehicle for work-related travel at the rate which is set from
time to time by the Internal Revenue Service. The Administrator shall use a Town-owned
vehicle for work-related, out-of-town travel whenever feasible.

Section 6: Termination
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For the purpose of this Agreement, termination shall occur when:

A.

The majority of the governing body votes to terminate the Administrator at a duly authorized
public meeting and provides a minimum of thirty (30) days’ written notice to the
Administrator;

If the Town reduces the Base Salary, compensation or any other financial benefit of the
Administrator, unless it is applied in no greater percentage than the average reduction of all
department heads, such action shall constitute a breach of this Agreement and will be
regarded as a termination;

If the Administrator resigns following an offer to accept resignation by the Town, then the
Administrator may declare a termination as of the date of the acceptance of the resignation;

Breach of contract declared by either party with a 30-day cure period for either the
Administrator or the Town. Written notice of a breach of contract shail be provided in
accordance with the provisions of Section 17, or

Cause as determined by the Board of Trustees. Cause under this Agreement shall include,
but not be limited to, the following:

i, Failure to comply with applicable material provisions of the Paonia Municipal Code or
the Town of Paonia Employee Resource Guide;

ii. Disclosure of confidential information, documents or correspondence without
authorization;

iii. Indulging in repeated offensive conduct or abusive conduct directed at Town
employees or members of the public;

iv. Failure to comply with applicable provision of the standards of conduct for local
governmental officials contained in CRS 24-18-101 to 24-18-206;

v.  Any conduct that results or could result, in the reasonable judgment of the Town, in the
conviction of a felony or crime involving fraud, theft, or misappropriation; or

vi. Failure to perform job duties following prior written notice, or conduct which
constitutes insubordination or dereliction of duties, in either case in the reasonable
judgment of the Board of Trustees.

Section 7: Severance
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A. Severance shall be paid to the Administrator when employment is terminated as defined in
Section 6(A) and (B). In the event Administrator is entitled to severance, Administrator
shall receive a payout equal to three months of his salary, at the time of termination.

B. The Administrator shall also be compensated for all accrued leave time. The Town agrees to
make a contribution to the Administrator's retirement account on the value of this
compensation calculated using the rate ordinarily contributed on regular compensation.

C. In order to receive any severance payment, the Administrator agrees to execute a General
Release and Separation Agreement, releasing the Town, its elected officials, appointed
officials, employees and agents from any and all causes of action, claims or demands.

D. Ifthe Administrator is terminated as a result of a conviction of a felony, other malfeasance,
breach of contract, or cause as determined by the Board of Trustees, then the Town is not
obligated to pay severance benefits under this section.

Section §: Resignation

The Administrator may elect to terminate this Agreement without cause by giving the Town
written notice of his intention to terminate. The Administrator shall not be entitled to any severance
if he makes such an election. Such notice shall specify a termination date that shall not be less than
thirty (30) days from the date the notice is given. Unless otherwise agreed in writing by both
parties, the Administrator shall continue to perform the duties of Town Administrator, as described
herein, on a full-time basis until the termination date specified in the notice. The Administrator
shall continue to receive compensation and benefits herein provided for so long as he continues to
perform such duties. All compensation and employee benefits shall cease to accrue on the
termination date or upon such earlier date when the Administrator is no longer performing the
duties of his office as described herein.

Section 9: Performance Evaluation

During the first quarter of 2019, the Town Board of Trustees conducted a performance evaluation
of the Town Administrator’s performance of his duties. In conducting a performance evaluation,
the Town Board of Trustecs prepared a list of goals and objectives, attached hereto and
incorporated herein as Exhibit B.

The Administrator's performance of his duties as Town Administrator shall be evaluated on or
about the anniversary of employment utilizing a form that is mutually approved by both parties.
Further, in undertaking the Administrator’s performance review, the Board of Trustees shall
review and evaluate the Town Administrator’s completion of the goals and objectives.

The Administrator agrees to cooperate with the evaluation process and to provide the Town with

any documentation or information that the Town may request in connection with the evaluation.
The purpose of the evaluation will be to determine whether the Administrator's performance of his
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duties under this Agreement remains satisfactoty to the Town and is in compliance with the terms
and provisions hereof.

On or before June 1, 2020, the Administrator shall provide the Town notice that his contract is
expiring on August 31, 2020, and, therefore, the Town Board of Trustees shall conduct a
performance evaluation of the Town Administrator’s performance of his duties as outlined on
Exhibit A and Exhibit B.

Section 10: Hours of Work

The Town expects and the Administrator agrees that the Administrator's hours of employment
must be flexible and sometimes will be long and irregular. The Administrator's duties hereunder
will often require his attendance at and participation in meetings and other functions which occur
during cvening hours and occasionally on weekends. The Administrator understands and agrees
that he will not be entitled to overtime pay, or any other form of financial remuneration over and
above the Base Salary and benefits provided for herein with respect to the performance of his
duties and his long hours of service hereunder, and that he shall be deemed an "exempt” employee
under the provisions of the Fair Labor Standards Act.

Section 11: Qutside Activities

The employment provided for by this Agreement shall be the Administrator's sole employment.
Recognizing that certain outside consulting or teaching opportunities provide indirect benefits to
the Town and the community, the Administrator may elect to accept limited teaching, consulting
or other business opportunities with the understanding that such arrangements shall not constitute
interference with nor a conflict of interest with his responsibilities under this Agreement.

Section 12: Indemnification

The Town Administrator shall be defended and indemnified in his actions undertaken in his official
capacity as Town Administrator pursuant to all insurance coverages maintained by the Board and
pursuant to the terms of the Colorado Governmental Immunity Act. The Town Administrator
shall, however, not be indemnified for any act or omission that is willful and wanton, as those
terms are defined under the Colorado Governmental Immunity Act.

Section 13: Bonding

Town shall bear the full cost of any fidelity or other bonds required of the Administrator under any
law or ordinance.

Section 14; Other Terms and Conditions of Employment
The Town, only upon agreement with the Administrator, shall fix any such other terms and
conditions of employment, as it may determine from time to time, relating to the performance of

the Administrator, provided such terms and conditions are not inconsistent with or in conflict with
the provisions of this Agreement, the Municipal Code or any other law.
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Section 15: Notices

Notice pursuant to this Agreement shall be given by depositing in the custody of the United States
Postal Service, postage prepaid, addressed as follows:

(1y TOWN: Town of Paonia
¢/o Mayor
P.O. Box 460
Paonia, CO 81428

(2 EMPLOYEE: Kenneth D. Knight

Alternatively, notice required pursuant to this Agreement may be personally served in the same
manner as is applicable to civil judicial practice. Notice shall be deemed given as of the date of
personal service or as the date of deposit of such written notice in the course of transmission in the
United States Postal Service.

Section 16: General Provisions

A,

Integration. This Agreement sets forth and establishes the entire understanding between the
Town and the Administrator relating to the employment of the Administrator by the Town.
Any prior discussions or representations by or between the parties are merged into and
rendered null and void by this Agreement. The parties by mutual written agreement may
amend any provision of this Agreement during the term of the Agreement. Such amendments
shall be incorporated and made a part of this Agreement,

Binding Effect. This Agreement shali be binding on the Town and the Administrator as well
as their heirs, assigns, executors, personal representatives and successors in interest.

Effective Date. This Agreement shall is effective May 14, 2019,

Severability. The invalidity or partial invalidity of any portion of this Agreement will not
affect the validity of any other provision. In the event that any provision of this Agreement
is held to be invalid, the remaining provisions shall be deemed to be in full force and effect
as if they have been executed by both parties subsequent to the expungement or judicial
modification of the invalid provision.

Waiver. The waiver by either party of any breach of any provision of this Agreement shall
not operate or be construed as a waiver of any subsequent breach of that same or any other

provision.

The parties agree and acknowledge that in the event of a dispute concerning this Agreement
or the Administrator's employment, venue for any such dispute shall be proper in Delta
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County District Court. Further, the parties agree that prior to becoming involved in any
litigation regarding this Agreement or the Administrator's employment, they shall first attend
mediation to attempt to resolve any such dispute and use their best efforts to resolve the same.
To the extent mediation fails and/or litigation ensues, the party that substantially prevails
shall be entitled to full reimbursement of all reasonable legal fees and costs, including expert
and attorney’s fees if any, whether related to mediation or litigation.

WHEREAS, the Board of Trustees approved this Agreement at a regular meeting of the
Board of Trustees on May 14, 2019.

TOWN OF PAONIA
Charles Stewart, Mayor
By: W
Kenneth D./Kl{igh own Administrator

ATTEST:

Professional Employment Agreement - Page 7 of 7
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EXHIBIT A

TOWN OF PAONIA
JOB DESCRIPTION
TOWN ADMINISTRATOR
Department: Administration
FLSA Status: Exempt
Reports To: Mayor & Board of Trustees

Directly Supervises:  Department Heads and indirectly all Town Staff except the Town Attorney and

Municipal Judge

General Statement of Dutles -

At the pleasure of the Board of Trustees, this position is the Chief Administrative Officer of the Town.
Under the general supervision of the Mayor, directs and coordinates the day-to-day activities of all
departments, department hcads and employees of the Town of Paonia. Exercises authority (including
appointment and removal) over all other management, supervisory, professional, technical, clerical and
other staff.

Essential Functions —

Essential functions of the position include, but are not limited to:

Performs a wide variety of functions to facilitate the administrative operations of the Town;
Attends all Board meetings, participates in discussion and makes recommendations to the Board;
Assists Mayor in the development of agendas for all meetings;

Serves as Human Resources Officer, unless otherwise assigned,;

Prepares and submits annual Town budget in compliance with Colorado budget laws;

Manages staff to obtain cffective and efficient use of budgeted funds, personnel, materials
facilities and time;

Ensures proper administration and execution of the Paonia Municipal Code, of agreements and
contracts executed by the Town and all other policies, rules and regulations as approved by the
Board of Trustees;

Manages, directs and develops systems for long-range planning and prioritization of projects and
programs. Develops and implements the Comprehensive Plan for the Town;

Works with legal counsel with regard to legal issues involving the Town;

Serves as principal public relations, public information and intergovernmental affairs officer for
the Town. When dirccted, represents the Town at meetings with federal, state and other local
government officials;

Oversees all Town purchases and approves major purchases of goods and services;

Reviews and makes recommendations on all applications for development, subdivisions, special
use permits, annexations and other community development activities;

Oversees the coordination and management of all Town-sponsored events; the review and
permitting of privately-sponsored special events on Town-owned property and the provision of
Town services as may associated with said events;

Oversees all professional and consulting service agreements entered into by the Town, including
engineering, architectural, financial, planning & zoning, human resources, etc.;
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EXHIBIT A

o Conducts regular staff meetings to establish project priorities and to ensure the coordination of
such information between staff and the Board of Trustees,

»  Prepares special reports and provides analysis and evaluation as directed by the Board; and

» Develops and supervises grant applications and awards.

Required Knowledge, Skills and Abilities —

Knowledge of:

Modern practices and principles of public administration;

The workings, laws and regulations affecting the operation of municipal government;

Research methods and practices, sources and availability of information;

Modern municipal public finance administration and practices,

Fiscal and other laws specific to Colorado such as GASB, TABOR and the Gallagher

Amendment;

Risk management and insurance issues;

e FEmployment laws such as FLSA, ADA, HIPPA, COBRA, Worker’'s Compensation,
Unemployment and the Family Medical Leave Act; and

o TFederal, State and local laws and ordinances regulating the Town’s operations.

Skilled in:

» Preparing and presenting written and oral reports; and
» Communicating effectively with a wide variety of people, including the Board of Trustees,
department heads, employees and representatives of other governmental agencies.

Ability to:

Plan and coordinate a variety of problem-solving and fact-finding projects;

Explain and interpret Town policies, procedures and functions;

Establish realistic goals and priorities and attain them;

Maintain effective working relationships with the public, media, Board, employees and citizens;
Learn and retain technical and complex information, terminology, policies and procedures;
Maintain composure under difficult situations;

Communicate with personnel and the public in a tactful and courteous manner in face-to-face,
one-on-one settings, in group settings, telephonically, electronically and in writing;

Prepare and present ideas and findings clearly and concisely in written, oral and graphic form
using proper sentence construction, punctuation and grammar;

Carry out complex oral and written instructions;

Research and prepare complex reports;

Work well independently and with others to establish and attain objectives;

Ensure accountability within the organization; and

Organize workflow and manage time effectively.

Reguired Physical Capabilities —

While performing the duties of the job, the employee is regularly required to sit, talk, hear and
occasionally lift and carry up to 20 pounds. The employee is regulatly required to see, using close and
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EXHIBIT A

medium range vision. The employee is often required to work with and around standard office
equipment.

Working Environment —

The essential duties/activities of this position are performed in a variety of locations with exposure to
differing exterior and interior environments.

Material and Equipment Directly Used —

Desktop and/or laptop/notebook computer with email, Microsoft Office software, writing utensils,
calculator, desk calendar/appointment book or scheduling software and cell phone/telephone with
voicemail.

Additional Requirements —

Requires travel to off-site locations for meetings, appointments, conferences and trainings. Must possess
a valid Colorado driver’s license and have an acceptable driving record.

Education and Experience —

Bachelor’s degree in Public or Business Administration or a similar field; five (5) years of progressively
responsible experience in government and/or business with a minimum of three (3) years of working in
local government administration, finance, planning or similar area; or any combination of education and
experience.

The Town of Paonia is an Equal Opportunity Employer. In compliance with the Americans with
Disabilities Act, the Town will provide reasonable accommodations to qualified individuals with
disabilities and encourages both prospective and current employees to discuss potential accommodations
with the employer.

L

Empl?e/s Signature Supervisor’s Signature
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E)(Ltt“ollk 6

Town Administrator Goals & Objectives

WATER SYSTEMS:

Evaluate the water system, including additional storage options and potential
grant options for storage. Present best practices for water system improvements
with pros and cons of each option.

PLANNING:

Work with intern to update Master Plan/Comprehensive Plan to present to Board
by the end of 2019.

Including: Growth, Space to Create, Master Plan
Develop streets and drainage Master Plan with Clark Avenue as a priority.

Explore and present options for Clark Avenue traffic flow, one-way with exit on
Minnesota Avenue.

FINANCIAL:
Work with Finance Officer to provide financial reports in a timely fashion.

Develop a plan to support key employee positions within the Town and present to
Board in 3 months’ time.

COMMUNICATION:

Work on communication skills with an emphasis on collaborative public relations
and conflict resolution and a focus on reducing reactivity.

s 8317
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AGENDA SUMMARY FORM
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Vote:

Trustee Bachran:

Trustee Bear:
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Trustee Knutson:

Mayor Stewart:

September 3, 2019
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